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        STATED MEETING OF SESSION 
New Hope Presbyterian Church (EPC) 

 
                     Tuesday, Nov 17th, 2020 at 6 PM  

(Combined In-person and Zoom meeting) 
 

                           Minutes 
 

 
A. Open Session (First Part of our Meeting) 

 
1. Opening Prayer: Al F. 

 
2. Clerk of Session Report: 

a. Correspondence:  
1. Resignation letter from Jackie Elliott 
2. Note of appreciation to Session from the staff 
3. Note of appreciation from Lincoln Russ on gift towards his seminary 

training 
b. MSC (Al F./Ken S/Unanimous) to accept the following reports as presented (1-4) 

See attachments 
1. See minutes on the Oct 27th Session meeting). 
2. See minutes for the Special Congregational Minutes on Nov 15th 
3. See minutes for Special Session Meeting (Zoom) on Nov 5th  
4. See attached Membership Statistical Report  

 
3. Financial Ministry (Randy H/Chuck K). See attached report 

a. Randy update us as to the project financial status as of Dec 31,2020. 
i. There will be a projected short fall on the giving (income side) 

 of approx. $61,738 
ii. However, there will be an underspending of approx. $207,619 

iii. Leaving an anticipated residual of $145,881 
b. MSC (Sean E/Ken S/Unanimous) to approve the recommended allocation of this 

residual as presented (see attached report) 

Teaching Elders:   Pastor Mike Jones P 

Class of 2020 Class of 2021 Class of 2022 

David Carpenter Z Bill Ashton Z Steve Boutelle P 

Bill Enslen P Al Frees P Sheldon Church P 

Art Hunkins P Randy Hincks P Sean Ellis Z 

Pat Mehaffie Z Jeannie Martin P Jerry Franz Z 

Signe Pagel EA   Ken Seim P 

      

Ed Harger (Staff) P   Quorum Yes 

P=Present, EA= Excused Absence, A= Absence, Z=Zoom 
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c. After some discussion it was MSC (Ken S/Al F/unanimous) to approve the 
proposed Budget for 2021 as presented (see attachment) 
 

4. Property/Finance Committee (Randy H/Ed H):  
Ed made two proposals that would provide additional improvements to both 
(1) our audio system (especially since we getting more and more into the era of Zoom 
conferencing) and  
(2) augmenting the people flow by providing a sidewalk running along side the exterior 
classroom doors 

a. MSC (Ken S/Al F/Unanimous) to wave the 30 day rule and approve the purchase 
of the recommended compact audio system (See attached proposal for $8500) 

b. MSC (Bill E/Ken S/Unanimous) to wave the 30 day rule and approve the 
construction of the sidewalk outside of the Education building (see attached 
proposal for $7750) 

 
5. Status report from the Nominating Committee (Art H): 

a. After some discussion, it was MSC (Al F/Randy H/Unanimous) to approve those 
who feel led of the Lord to serve for the office of either Elder, Deacon or Trustee 
(See attached list of nominees).  

b. MSC (Ken S/Jeanne M/Unanimous) to authorize David C and Art H as 
commissioners to review and approve any others who are willing to serve as 
Deacons and who will be added to this list. 

c. MSC(Bill A/Jerry F/Unanimous) to have a Congregational Meeting on Dec 6th 
between services for voting on a Slate of Elders/Deacons/Trustee 

 
6. Personnel Committee Report (Al F/Bill E): 

MSC (Art H/Ken S/Unanimous) to approve the following Job descriptions as presented at 
the Oct Session meeting.  
a. Job Description for Receptionist/Administrative Assistant  
b. Job Description for Director Connections/Communications 
c. Job Description for Director of Digital Production and Technology  
d. Job Description for Director of Family Ministries 

 
7. Old Business:  

a. Present at next month’s Session meeting (Dec) for review and approval of the 
revised NHP Constitution and By-laws 

b. Present at next month’s Session meeting (Dec) a Procedure/Policy to manage the 
Ministerial Scholarship Fund (Art H). 

c. Review procedure as to how members are added and approved to the following 
Positions and/or Standing committees (Pastor Mike) See attached listing 

d. Strategic Planning Committee’s Status Report (Pastor Mike): see attached report. 
Discussion Deferred Until Retreat 
Note: Leadership Retreat to be held on campus on Jan 12,2021  
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8. New Business: None 
 

9. Other Council/Ministry Status Updates and/or Reports: 
a. Youth and Student Ministries report: Zack Unkenholz  
b. Children Ministries report: Debbie Norris  
c. Early Childhood Ministries report: Pam Poland 
d. Mission/Outreach Council Minutes: Jim Mayer  
e. Deacon’s Minutes: Jill Ritterbusch  
f. Family Ministries: Jackie Elliot 

 
 

10. Closing Prayer: Jeanne M   

Respectfully submitted by: 
Pastor Mike, Moderator 
Art Hunkins, Clerk of Session 
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    SPECIAL MEETING OF SESSION 
New Hope Presbyterian Church (EPC) 

 
               Thursday, Nov 5th, 2020 at 6 PM  

Zoom Meeting 
 

                           Minutes 
 

 

Purpose: To select a slate of potential Search Committee nominees to present to the 
Congregation for their approval 

1. Opening Prayer: David C. 
2. It was MSC (Bill A/Signe P/Unanimous) to recommend to the Congregation for their 

approval that the size of the Search Committee be limited to a max of 7 members of 
which Session will provide a slate of 5. 

3. After much consideration and discussion, it was MSC (Randy H/Ken S/majority carried 
with one nay vote) that the following nominees be accepted as Search Committee 
members as presented by Session: 

a. Dan Ceilley 
b. Bill Enslen 
c. Dwaine Higgins 
d. Katty Orr 
e. Ken Walker (Convener) 

Closing Prayer: Pat M 

Respectfully submitted by: 

Bill Enslen, Moderator (Pro-temp) 
Art Hunkins, Clerk of Session 

Teaching Elders:   Pastor Mike Jones EA 

Class of 2020 Class of 2021 Class of 2022 

David Carpenter Z Bill Ashton Z Steve Boutelle Z 

Bill Enslen Z Al Frees Z Sheldon Church Z 

Art Hunkins Z Randy Hincks Z Sean Ellis Z 

Pat Mehaffie Z Jeannie Martin Z Jerry Franz EA 

Signe Pagel Z   Ken Seim Z 

      

    Quorum Yes 

P=Present, EA= Excused Absence, A= Absence, Z=Zoom 



 

Called Congregational Meeting 

                  Sunday, Nov 15, 2020 

 

Purpose:  

1. To vote on a dissolution of the call for Pastor Eddie Spencer 

2. To establish a Search committee for a Sr. Pastor 

Minutes of the Meeting: 

1. Meeting was opened with prayer at about 10:15am by Elder Sean Ellis 

2. A Quorum was met 

 

3. MSC (Bob Welsh/Bill Enslen/Unanimous) to approve the following motion: 

To concur with the request to dissolve the pastoral call of Eddie Spencer as the Senior Pastor 

of New Hope Presbyterian Church (EPC), effective December 31, 2020, pending formal 

dissolution by the Presbytery of Florida and the Caribbean.    

The following motions dealt with the establishing of a Search Committee for a new Sr Pastor 

1. MSC (Pam LaRiviere/Gary Hamilton/Unanimous) to set the max size of the Search 

Committee to seven (7) members. 

 

2. MSC (Sharron Peirce/Jill Ritterbusch/Unanimous) to approve as recommended by Session, 

the following slate of five (5) committee members. They are: 

a. Dan Ceilley 

b. Bill Enslen 

c. Duane Higgins 

d. Kathy Orr 

e. Ken Walker (Convener) 

 

3. MSC (Ken Seim/Doug Keno/Unanimous) to add to the Search committee from the 

Congregation the following two (2) members plus one (1) Alternate. They are: 

a. Betsy Sinke 

b. Gayle Bundschu 

c. Lisa Bloomston (Alternate) 

Note: The Search Committee now has its seven (7) members plus one Alternate 

 

4. Meeting was closed in prayer at about 10:45am by the Moderator, Pastor Mike. 

 

Respectfully submitted,  

Pastor Mike, Moderator  

Art Hunkins, Clerk of Session  

 



RptMS01- Monthly Membership Statistics for:

978
New Members this Month 0
Membership (Unadjusted) 978

Membership Removals for the Month
Members Deceased this Month 0

Members Transfer Out this Month 0
Members- Session has Approved to Remove 0

Total Removals for this Month 0
978 **

32
New Affiliates this Month 0

Affiliates (Unadjusted) 32

Affiliate Removals for the Month
Affiliates Deceased this Month 0

Affiliates Transfer Out this Month 0
Affiliates- Session has Approved to Remove 0

* Total Removals for this Month 0
32 **

1,010 ***

Prepared by the Church Admin Office 11-Nov-20

*** Total Active Membership:

Active Affiliates as of the Beginning of Month

New Hope Presbyterian Church (EPC)

October 2020

Active Membership as of the Beginning of Month

** Total Active Affiliates as of the End of Month

** Total Active  Members as of the End of Month



November 2, 2020 
 
Dear Arthur Hunkins, Clerk of Session,  
 
It has been my great pleasure to serve as an Elder at New Hope Presbyterian Church.  I 
have enjoyed the camaraderie of working with others that have a passion for serving the 
congregation of New Hope. My time in leadership was a factor that God used to remind 
me of my great love for ministry and the work of the local church. 
 
Now that I have the honor of joining the Staff at New Hope, I need to resign my position 
as an Elder.  I will continue to pray for the good work of the Session and welcome your 
continued support and prayers for the Staff and the people of New Hope. 
 
Blessings, 
Jackie Elliott 
 









November 16, 2020 
 
From: Lincoln Rus 
To: Session 
RE: Thank You- Email 
  
Below is a thank you note from Lincoln Rus to Session.  We asked him if there was something 
which New Hope could provide which would benefit him in seminary and in ministry.  He 
responded that the Logos 9 software would provide him with an entire library which would be a 
blessing.  We were able to use the Seminary fund money this week to provide him with this as a 
gift from Session and New Hope.  
  
Please pass along this note as a thank you from Lincoln. 
 Warmest regards in Christ, 
 Brad Starner 
  

From: Lincoln Rus [mailto:lincoln.d.rus@gmail.com] 
Sent: Sunday, November 15, 2020 3:51 PM 
To: Brad Starner <brad@newhopefortmyers.org> 
Subject: Re: From New Hope 
  
Thank you so much Brad. I'm sure this is going to be a blessing now and when I 
am in full time ministry! 
  

mailto:lincoln.d.rus@gmail.com
mailto:brad@newhopefortmyers.org


































Name Office Status

Antuono, Florence Deacon Nominee

Morton, Sue Deacon Nominee

Riley, Richard (Rick) Deacon Nominee

Bundschu, Gayle Elder Nominee

Elliot, Jerry Elder Nominee

Glatz, Jim Elder Nominee

Higgins, Duane Elder Nominee

Melton, Caroline Elder Nominee

Milligan, David Elder Nominee

Orr, Kathy Elder Nominee

Enslen, Bill Elder Nominee

Grosse, Dick Trustee Nominee

11/16/2020 16:07

for the Office of Elder, Deacon and Trustee

   Bill will be Filling out Jackie Elliot's Position (2 yrs left)

Confirmed Nominees (so far)
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Job Title: Director of Connection and Communications  

Purpose / Job Summary 

The Connections and Communications director are two jobs which are organically tied.  As Connection 

director, they lead the membership and assimilation process.   

Purpose: 

1. To work with the pastors in tracking and personal follow-up with new visitors and prospects; 

work with the pastors in the assimilation of new members into groups/ministries 

2.  To assist prospective New Hope members that are interested in community find a good class 

and group for them and construct a connections strategy specifically for Family Ministry to 

onboard visitors and regular attenders towards membership and a growing spiritual 

relationship with Christ.   

3. To become a key contact with Sunday School, Life Group, Small Group, Wednesday Well, Adult 

Electives, Children’s and Youth Ministry leaders to make them aware of folks they can follow up 

with in growing their respective ministries and to develop & implement a strategic plan for 

vibrant, sustainable discipleship in Family Ministry, specifically aimed towards 

parents/guardians. 

4. Coordinate events with specific strategy towards church mission to carry out family, marriage 

and multi-generational experiences to build strong connections within the church family. 

5. Work in conjunction with the staff and others to build a unified process for recruiting, training 

and keeping volunteers at a sustainable commitment level. 

6. Working with the pastors and Session, to become a catalyst for beginning new connect groups, 

Classes and ministries. 

7. Attend staff and ministry team meetings, worship functions and pastoral care in coordination 

with the family ministry team or as assigned by the lead pastor. 

8. Create relationships among staff & church family and provide insight to gauge which avenues 

and approaches are most effective for Family Ministry and New Hope as a whole. 

9. Host our Connection’s Classes. 



 

 

 

Performance Standards 
1. Teamwork & cooperation among Family Ministry Leaders to create a unified volunteer process 

2. Formulate a discipleship roadmap, communicate and execute strategy 

3. Capable of working independently, prioritizing in a fast paced environment, all communication 
striving to build up the leadership and reputation of Christ & NHP 

4. Collaborate with the staff on programs and activities that encourage faith nurturing relationships 
among families and intergenerationally among the congregation 

5. Multi tasking, organized and exceptional people skills required 

 

Evaluation: We will evaluate effectiveness based on assimilation of new members and or inquirers into 

the life of our ministry.  

Accountability: 

1. Meet with Pastors every week to discuss previous weeks work and new assignments for the 

new week. 

2. Report to the Personnel Council as they wish. 

 

As Communications director, they lead the entire creative communications process, including brand 

strategy, marketing, film, social media, content management, communication environments and 

overall brand experience. 

 
Key Areas of Accountability 

• Creating, implementing and overseeing all internal promotions and external marketing plans by 

leading creative branding and special projects. 

• Overseeing the timely development and execution of plans, campaigns, and projects to ensure 

that goals are achieved. 

• Planning, developing, and defending budget recommendations, work goals, progress 

measurements, and training requirements necessary to provide both profitable and quality 

service to internal departments. 

• Lead all promotional and marketing efforts for the church.  This includes social media 

marketing, print, and using our database to create emails, texts, and targeted social posts. 



 

 

• Providing leadership and motivation to the staff which conveys the vision and values of the 

church in regards to communications. 

 

 

Performance Standards 
1. Teamwork & cooperation among staff & ministry lay leaders to create a unified communication 

process 

2. Stay connected to cultural trends (locally & globally) for best practices regarding all areas of 
communication 

3. Capable of working independently, prioritizing in a fast paced environment, all communication 
striving to build up the leadership and reputation of Christ & NHP 

4. Multi tasking, organized and exceptional people skills required. 
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Job Title:  Director of Family Ministry  

 

Purpose / Job Summary 

This position provides overall direction and support within the Family Ministry department with the 
primary focus on developing relationships among incoming & existing New Hope families.   

Key Areas of Accountability 

1. Construct a connections strategy specifically for Family Ministry to onboard guests and regular 

attenders towards membership and a growing spiritual relationship with Christ.   

2. Develop & implement a strategic plan for vibrant, sustainable discipleship in Family Ministry, 

specifically aimed towards parents/guardians. 

3. Coordinate events with specific strategy towards church mission to carry out family, marriage and 

multi-generational experiences to build strong connections within the church family. 

4. Work in conjunction with the pastors and staff to build a unified process for recruiting, training and 

keeping volunteers at a sustainable commitment level. 

5. Attend staff and ministry team meetings, worship functions and pastoral care in coordination with 

the family ministry team or as assigned by the Sr. pastor. 

6. Create relationships among staff & church family and provide insight to gauge which avenues and 

approaches are most effective for Family Ministry and New Hope as a whole. 

Performance Standards 

1. Teamwork & cooperation among Family Ministry Leaders to create a unified volunteer process 

2. Formulate a discipleship roadmap, communicate and execute strategy 

3. Capable of working independently, prioritizing in a fast paced environment, all communication 
striving to build up the leadership and reputation of Christ & NHP 

4. Collaborate with the staff on programs and activities that encourage faith nurturing relationships 
among families and intergenerationally among the congregation 

5. Multi tasking, organized and exceptional people skills required 



 

 

10051 Plantation Rd., Fort Myers, FL 33966                                                                                                          

239-274-1230                                                                                                                                                      

www.newhopefortmyers.org 

Support: Director of Digital Production & Technology 

Purpose 

This technical ministry job enables all other ministries of the church to develop with the support of 

computer, software, audio and video technologies.  It is a combination of IT, graphic design, and both 

audio and video production which would be used by ministries such as worship, education, discipleship, 

and general office support.  

Basic Foundation 

As with all positions within the church staff, our primary goal is honoring God in all of our work as we 

support the ministries of New Hope Church.  The candidate must comprehend that the end goal is 

building God’s Kingdom here at New Hope and throughout the world.  We serve Jesus Christ, not 

ourselves. 

Areas of Responsibilities 

1. Video production:  Livestream and Youtube uploads for worship services.  Additional video 

creation with pre-production and post-editing, as required 

2. Audio production:  Understanding of digital sound mixing for worship services 

3. DMX lighting:  Understanding of digital lighting for worship services 

4. Graphic design:  Ability to create digital images for worship services, including announcement 

and in-service worship images as well as video vignettes such as announcements, mission 

updates and sermon illustrations. 

5. Mobile interface management:  www.newhopefortmyers.org and our Pushpay/CCB app 

(CONNECT) 

6. Consult on digital issues throughout the campus including computers, audio/video, or other 

hardware/software items.    

Skills Necessary 

1. Video skills and the ability to use Livestreaming, Youtube, and post-production software to 

create and download weekly worship services. 

2. Digital audio mixing skills for both in-house and Livestream during worship services 

about:blank


3. DMX Lighting for sanctuary lighting during worship services and Common Ground on Sunday’s 

and Wednesdays.  (Preset) 

4. Expertise with graphic design software (No preference) 

5. Ability to create and edit digital and video content for all platforms used by New Hope. 

6. Expertise with maintaining a website and mobile app. 

7. Understanding of general computer and IT principles.  Able to inform and advise future 

hardware/software purchases. 

8. Ability to work with and train volunteers. 

9.  Ability to work with staff as part of a team. 

Personnel Policy 

This position is full-time and includes Sunday in the work week.  Scheduled days and other work hours 

are negotiable.  Compensation will be determined based on experience and expertise.  Fully paid 

employee health insurance included the month after hire.  Retirement contribution of 5% after 1 year of 

full-time work.  This position will report to the Associate Pastor or his designee. 

 



Administrative Assistant to Pastor 

Job Summary 

Reporting to the pastor, the position provides day to day administrative support, including to ministry 

departments. Independent judgment to execute special projects, plan, and organize and manage 

workload. Due to nature of this position must be able to handle sensitive and confidential information 

with utmost discretion. This would include but not be limited to: 

Major Tasks 

Correspondence/dictation 

Handing calendar and scheduling appointments 

Front desk 

Volunteers 

Publications 

Business machines 

Research, retain files, and various reports such as attendance 

Attends meetings and coordinates with ministry staff, liaise to handles requests from senior leaders 

Communicate prayer requests, concerns to appropriate people and prayer groups  

Qualifications 

High School Degree, at least some college 

Two or more years of office administration experience, preferably in ministry setting 

Must be 18 years of age 

Must pass a criminal background check 

Proficiency with Microsoft Office, various computer programs 

Time Management, attention to detail, organizational skills and problem solving 

Excellent written and verbal skills 

Must have a deep, abiding relationship with Jesus Christ, a demonstrated spiritual maturity, and a 

commitment to a faithful Christian lifestyle. 

*This position salary is dependent on experience, background and overall fit. 

 

 

 



Minutes for Mission Council Meeting 
October 12, 2020  

 
Members Present:  Bill Ashton, Art Hunkins, Bonnie Hunkins, Pam LaRiviere, Jim LaRue, Jim Mayer, Elly Schreiber, Ken Seim and 

Jordan Varble 
 

Members Absent:  Veronica Towe  
 

The meeting was called to order at 7:05 pm by Ken Seim after which he read the Mission Statement. 
 
The opening devotional and prayer was led by Jim LaRue on Chapter 7 of “Across the Street and Around the World.” It discussed 
three types of mission trips: vision, professional and survey and stressed the importance of a mission trip mobilizing the entire 
church and people on the trip being well prepared before the trip. 

 
A motion was made by Jim LaRue, seconded by Bonnie Hunkins and unanimously approved to accept the September minutes 
with one correction in spelling.  

 
Two new members, Elly Schreiber and Jordan Varble, were welcomed to the Mission Council. 

 
Old Business 

• Ken Seim explained that the Mission Council Monthly Financial Review numbers were not available yet. 

• Jim LaRue presented a Christmas Project for the children of farm people in Immokolee. He will get some more specific 
information on this for the next meeting. 

• Jim Mayer presented Path2Freedom’s Capital Improvement Costs, but he will get some more information on the 
fencing for next meeting. 

• Ken reported on a meeting at We Care about building a dorm and showers. Another meeting is planned where some 
design plans will be presented. Builders Without Borders is also interested in helping with this project. 

 
New Business  

• A motion was made by Jim LaRue, seconded by Pam LaRiviere and unanimously passed to purchase a table for Verity’s 
fundraising event on October 23 for $500. Jim Mayer will get information to Michelle Myers to have this advertised in 
the church’s E-News. 

• Ken reviewed liaison assignments, with these changes: 
o  Jordan – Erwins and Finns 
o Elly  – Nykamps and Diggins 
o Pam – Verity and Jesse Frame 

• Updates were given on some of the Partners. 

• Jim Mayer will work on getting Mission Council members added to our Missionaries’ newsletters. 

• A motion was made by Jim LaRue, seconded by Art Hunkins and unanimously passed to be a Lifeline Sponsor for $500. 

• Ken reported on his meeting at Colonial. They are still very locked down. 

• A motion was made by Bonnie Hunkins, seconded by Jim LaRue and unanimously passed to give Griffiths $5,000 
towards their camp expenses and $5,000 towards their purchase of a car. 

• Jim Mayer reported that the ESL program will not start up until after the end of the year. 

• Jim Mayer has set up a display table at church for LifeLine and Bonnie will have Michelle Myers put information in the 
church’s E-news on how to donate to the Life Walk. 

• A motion was made by Jim LaRue, seconded by Pam LaRiviere and unanimously passed to spend up to $1,000 for a 
dinner meeting with Nykamps on October 24. 

 
The next meeting will be held on Monday, November 9, 2020 at 7:00 pm.   The devotional & prayer leader will be Jordan Varble.  

 
Jordan closed the meeting in prayer at 8:34 pm 
 
Respectfully submitted, 
 
Bonnie Hunkins 



Children’s Ministry Report 
November 4, 2020 

 
9:30 pm X-Factor reopened on Sunday, November 8th. Children and leaders were beyond 
happy to be back in large group time! Learning the Bible is so much fun!  Phill Kraver taught 
that there is always something to be grateful for. In small group, kids wrote cards expressing 
their gratitude to New Hope Veterans.  
 
Confirmation for 4th & 5th grade begins Sunday, December 6th from 10:45 am-12:15 pm. It 
extends through April. Confirmation day is scheduled for May 2nd. To date, 14 students are 
signed up. Tabitha Dillehay is the teacher. 
 
Christmas picture day is December 6th for the annual Christmas card from World Changers. 
 
Wednesday Xtreme Team starts back January 13th from 6:30-7:30 pm. This year will be called 
“Kids on a Mission,” as we learn about missions near and far. We are compiling a curriculum 
with resources/activities from different mission agencies plus focusing on New Hope mission 
partners to make it both educational and interactive.  
 
Summer Camp – Student Life for Kids – July 11-14, 2021 – since Camp Kid Jam is cancelled for 
2021, our team checked out a new camp for this summer. It is located at Southeastern 
University like CKJ. The new curriculum looks great and an opportunity to try something 
different is exciting. We put a deposit down for 42 campers and 10 leaders.  
 
Mom-Son Team Challenge – Sunday, January 31 – is the date of the next event. More help 
with organizing is needed. 
 
Daddy Daughter Dance – Scheduled for March 5th as an outside event on the front patio. 
“Under the stars.” 
 
Vacation Bible School – June 21-25, 2021 – To Mars and Beyond is the theme. That mission 
was aborted last year but will be resumed again, God willing.  
  
 

 



Nov 16, 2020 
 
From: Zack Unkenholz  
To: Session 
RE: November Monthly Report- Student Ministry 
 
- Student Ministry has consistently had an average of 60 students at Common Ground. Our first 
week back we had over 70 students, but since then numbers have dropped a bit due to Covid 
outbreaks at schools and sports coming back. We have yet to have a student catch Covid at a 
Student Ministry event. We have been requiring masks and encouraging social distancing when 
possible.  
- We have had multiple Chick-fil-A and Pray events. Students come out for free Chick-fil-A and 
we have an hour long prayer session in room 212. We have had these on October 6th and 
November 10th. Our next prayer gathering is December 8th.  
 
- On October 10th we had some students go to Lifeline (one of our mission partners) to wash 
their vans, wash 2 of their cars, wash the entire front of their facility and we moved a few 
dozen bricks for them. 
 
- Student Ministry started back up on Sundays on November 8th and we had 27 students with 
us. We will continue to encourage students and families to come out on Sunday mornings.  
- Before returning to having Student Ministry on Sunday mornings, we had something called 
"Chill at the Church" each Sunday from 10:30am to 11am. We would have between 6-14 
students each week to join us for donuts, good conversation, and the contemporary service 
afterwards.  
 
- We've had 3 game nights since returning to Student Ministry in September and we have 
another scheduled for November 29th. These events provide an opportunity for me and our 
small group leaders to grow with the students outside of small group time so we can dive 
deeper into God's word and into our students' lives on Wednesday nights.  
 
- Registration for our January retreat, Suncoast, has opened. I (Zack) have been working with 
the other churches to create the safest environment possible. I have put together a video to put 
parents at ease and keep them in the know about Suncoast and the precautions we are taking 
to keep their children safe.  
 
- We have seen some growth on our Instagram account and we have had over a dozen new 
students join us on Wednesday nights.  
 
God bless, 
Zack Unkenholz 
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